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CODE OF CONDUCT OF STUDENTS

CACHAR COLLEGE

The Code of Conduct of Students of Cachar College is a statement regarding
students'standards of conduct, both academic and non-academic. Students are expected to
follow the Code in letter and spirit. They are liable to disciplinary action for violation of the
Code. Students'misconduct may also be subject to other laws and regulations, including
but not limited to those related to complaints of harassment and discrimination.

CODE OF CONDUCT OF students of Cachar College

Students are expected to have a clear knowledge of the programmes,
Admission Policies, the Code of Conduct of studentJ, Rules and RJgulations
of the college, central Library of the college, Departmental iibraries,
Laboratories and examinations, and notices issued from time to time.

Students shall appreciate the lnstitutional Goal and Objectives and contribute
to the realisation of the same by participating in relevani institutional activities.

Students shall spend each and every working day inside the college campus
in a meaningful way.

Students shall cooperate with Gate Keepers in the proper discharge of their
duty.

Wearing of proper College Uniform and display of valid ldentity Card is
mandatory to enter the college premises during working days/ hours.

Students should come to the college preferably by mass transport systems;
any other vehicle brought to the College must be parked in a disciplined way
in the designated parking slot.

Students should appreciate that the college campus is vIoLENCE
INTOLERANCE zoNE, No pLASTlc zoNE and GREEN zoNE as such
each and every student is expected to come and act in the responsible
manner.

Students are expected to make optimum use of the Learning Resources and
other Support Services available in the lnstitution. They should cultivate the
spirit of lifelong learning.

S_tudents should prepare for their Continuous and Comprehensive Evaluation
(CCE)through Unit Tests, lnternal Assessment and Term-end Examination.

students should give feedback for system improvement and try to leave as
worthy alumnus of the lnstitution.
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Students should treat others in the same manner as they themselves wish tobe treated.

S.t19"ll: s[oufd speak and behave respectfully to teachers and non-teaching
staff of the College.

Students should refrain from lodging unsubstantiated allegations againstfellow students and others to the highei authority.

The Principal is accessible to the individual student as per the officialschedule only. Entry of students in a body in the principai,s chamber idstrictly prohibited,

students should arways honour and compry with the Rutes and Regurations,of the college. They.should strictly follow tre guio;tines or lnternal flii.iprinuof the College which includes the fbllowing_

' RAGGING in any form is treated a cognizabte offence and is banned inthis College.

Keeping the College building and furniture clean and intact is the duty ofthe students. writing/ sticking bills, posters on the walls, spitting andlittering shall be treated as breach of discipline.

of leafrets,..notices, putting on posters, banners, festoons,
ampus, hording meeting, discussion by students in the coilege
emises sharr require prior approvar of the coilege authority. "

lrregularity in classes (both theory_ald_practical) is viewed seriously.Students are sent up for Finalfferrn End Examination tn the basis of theirperformances in the rnternar Examinations (Unit reits, AssignmerG 
"t..iand Class Attendance.

Use of Mobile Phone is strictly prohibited in classroom unless permitted bythe concerned teacher in the ilass.

Consumption of intoxicating substances, Gutkha and other tobaccoproducts are stricfly prohibited. Disciprinary actioni *iir o" taken for theviolation.

violation of any rule,.un.satisfactory behaviour within/outside the classes,showing discourtesy to.!n9 authority, teachers and non-teaching staff ofthe College shall invite disciplinary proceedings.
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1.
Student Code of Conduct related matters in

PROSPECTUS, CACHAR COLLEGE

INSIIIUTION'S RESPONSIBITITIES IOWARDS STUDENTS

The lnslilulion Sholt
. {:omnlun;coL- its goctis onrl obieciivcs sysicnroiically crrd clecr& io ctll studenls.
. oflfr Llregrc.)r1la.r liol clrc ilotsisfeni.,viih i.5 ,.:-toutr clrd aL:]ecli,,,es
o a)ftrr o '.".,ic.1c rcrnpc of !ro.Jrc.I,ite:..a,iii r:dr-.qur.ric ci:r:dentic lloxiitililr
. olltoin f eedirocl'. lrom :tuclen?s on llre iriitcriion, review ond redesign of proglronra.:es il

flrtd *'ndll tleCe53Ctll
o fcrc'lliole etlecii';e rurrrirE oi' ?ire ieociir-rg-lccr'-r;rq ..rorJro^.tn1a5.
o u.-rpi*,lrrltl o r,',eil-coaceived plon for monitorinq siuclent ,)ro0rcss ronlinuou:.iy.
. i:rr-5.arre :hcrl ihe :,:L.lden, o55e55rle:-'ll nrecholis,.r is rr-.lioirle ant) v-L1i.rJ.

. illo{ialar clt-:rrr !liormoiao,l io siudeltls ocoui r:clrnirsron o:c1 r:onr!:iriirf:-r titrq!:rclr*|ii
'trlr a;i ilro!.lrclotnres iiie tt]e sirli:iure oar.,l refu|1d golitit-:;. 1i:to.tr--:oi oid clrr,:i :,f'-rac.r;1
:urpp,:rt ;ervice',.

. e:tsLrle sUffir:ieri r:ri1i:l .^rerl-ri.Jfi:!pp0t'i s*rvic6,5;O it1 !iilCj0,-it
o pra:'"c.:c rao:lhl prrrr-ricc>.

)2.

COLLEGE UNIFORM
(-:ul pieces of cloth for college uniforrn slrould be collecieeJ ogctiftli poyrrrerrl by r:ll :lucJerrll frGrrl rire
',p.:i<"ilit":. rirlt or-rllel iri lhe CollEge during; lhe process of oejmissinn. Weorirrg collees urrifcrrr is

i:,:rr)ri:iillory ii.lilirrg r,,liic-it r.r sfur:lenlwill nct be r:rllowed fo er:rer llre cOllege c(]rlpug rlurinq coller_ti.t
,',r.:,t,ir\.':t, r: (t11ct rilOrt'io:cr_v fof tl!:dnol! lO keett irlar:lily cr:rd olong lviln firel"r),

3.

STUDENTS' RESPONSIBILITIES OF LEARNING

The Student Sholl
. apprecioie thc rnstilutionol gools oncl objecl vcs ond coniribulc lc the reorirolion oi ilrr: scrrTrc b,

porlicipoting irr relevonl instilutionol octivities.
r hove o clcor knowlecjge of the progrommes, odmission policics rules ond rcgulotions of the

institulion.
r follovr the tirne scheduies, rules ond reguiotions of llre instilulion.
o underloke regulor oncl inlense stucly of Ieorrring rnotcriols.
. moke oplimurn u:e of Ihe leorning resources ond olher suppori scrvices ovoilcrbic in the insli.lullon
. prepore for conlinuous tnlernol ossessmenl oncl ternr-end exonrinolions
. g,vc feedbock for systenr irtrf;rovernenl.
r l'i.rvc foiti; orrci obiliiy lo pursuc iiic iong ieor ning.
r I ii,rc os worlhy olr-.rnrnus of ilrc in:litutiorr

A$ested

x
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4.

INTERNAL DISCIPLINE
Tlre College r',ns oln,oys tept o hign slonch:lrd

r)l inier':ol rliscipline ior stuclenls in llre irlererst cl
c:oiCi,JCiye ocoderria envircnnront. To ilonour the
linre le:led heritcge of tlre College, stucjents are
r,,ldvisecl lo complywith the lollowing guidelines.
l. Rogging in qll lorrn is bonned in ihis cotlege.

Tl'is irrslilulion is comnrilted to foltow lhe cnti-
rogging cir cular ol lhe UGC in leller ond spirlt.

Students cre crccordingly worned ogoinsi crll

tlr:e: oi rogging octivitie: w'hich ore lreoled
crs ccr gnizoble otfences.

i :.lr!r io the Coltege Compus 1s prermitted only
r"fre"r o riudenl il in Cel ege Unifornr ond itr

lcrresiion oi lire lcjerttity Clotcl. Ttle guorc
pc:ied ot trie College Goie is in:tructeri
i"r,:cordingtly. Sludents ore only erpected lo
c:ta1r:rille wilh hirn in tlre praper cii:chcrge ci
l':it atlt

, I 1r.rl,:1,rir:r r I r/ ir r 
.:-rio,jr.,5 ibr:ti' tnecry crrrd procticol)

is viewed seriously by the Callege oulhorily.
TrLi''rg boli: ihe Unil Tesls nnd the Tesl
L-xc rrrincrtiorr ir rlorrdclory for oll ln foct.
:lucsrtl: ote seni up for linol exorninotion or
trrE boti5 oi their perlornronces in lne intenrnl
erirnrirotionl orrd closs ollendonue.

,1 (eeDrng the Coliege building otrd furniture

cleon ond intocl is tne duly o[ lhe sturlenl-r
Writing/siicKing brill:. poslers or the wolll
splitling ond lilte ring sheil be lrec.rted os breocli
of discipline.
The Principol is occessibte to the individuol
siurdent as per lhe officiol schedule only. Entry
of sludent: inc body in lhe Principol's Chomber
is striclly prohibited,
Circulolion of leoflets. nolices" pulling on
poslers, bonners, festoons insicle the compus.
holding rneeling, discussiorr by stu<lenls in the
College or l-lostel prernises sholl require prior
opprovol of the College oulhorily.
Students are expected to obide by oll rules ond
reguloli ons ol the College. Moloiion of ony such
rule, unsotisloctory behoviour wiihin/outside
the clcsses. sl-rowirrg discourlesy to leochers
clnd non-teoching slcii of lhe College shcrll

invile disciplinory proceedin gs.

Use of Mobile Phone lt 3klelly prohlbiled ln
clo$room, vdondoh, cst{dos unlers permllled by
lhe concerned leocher ln lhe closs.
C on surplon of G utkho ord other loboc c o prod uc [s,

litledng of coiege compus wlth ploslic moteriols ore

slricfly Eohib{ted. DiccipliBery oclion: wll be loken
lor vloldng lhe obove rrdes.

o"

***
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cfi.cu^fi,B cou.EeE, SILGU^I.B
CODE OF CONDUCT OF TEACHER,S

Principal, Cachar College, as in any other Provincialised colleges in Assam, is the Head of the Institution
and the Administrator of the College. The UGC recommended CODE OF PROFESSIONAL ETHICS
which indicates the CODE OF CONDUCT of Teachers and Other Academic Staff in Universities
and Colleges which is equally applicable for the teachers and Principals drawing UGC scale of pay.
The UGC recommended the CODE in "UGC Regulations on Minimum Qualifications for
Appointment of Teachers and Other Academic Staff in Universities and Colleges and
Measures forthe Maintenance of Standards in Higher Education 2010, No. F.3-112009, dt.30
June,2010, and published in THE GMETTE OF lNDlA, SEPTEMBER 18,2010 [Part lll-Sec-4]. The
relevant parts of the recommendations, as ADAPTED FOR TEACHERS OF CACHAR COLLEGE, are
detailed below:

CODE OF CONDUCT OF TEACHERS, CACHAR COLLEGE

I. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutiny of his students and the society at large. Therefore, every teacher should see

that there is no incompatibility between his precepts and practice. The national ideals of
education which have already been set forth and which he/she should seek to inculcate
among students must be his/her own ideals. The profession further requires that the
teachers should be calm, patient and communicative by temperament and amiable in
disposition.

Teachers should:

(i) Adhere to a responsible pattern of conduct and demeanour expected of them by

the community;

(ii) Manage their private affairs in a manner consistent with the dignity of the
profession;

(iii) Seek to make professional growth continuous through study and research;

(iv) Express free and frank opinion by participation at professional meetings,

seminars, conferences etc. towards the contribution of knowledge;

(v) Maintain active membership of professional organizations and strive to improve
education and profession through them;

(vi) Perform their duties in the form of teaching, tutorial, practical, seminar and

Page 1 of4
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research work conscientiously and with dedication;

(vii) Co-operate and assist in carrying out functions relating to the educational
responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

(viii) Participate in extension, co-curricular and extra-curricular activities including
community service.

II. TEACHERS AND THE STUDENTS

Teachers should:

(i) Respect the right and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

lnculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason;

Pay attention to only the attainment of the student in the assessment of merit;

(viii) Make themselves available to the students even beyond their class hours and
help and guide students without any remuneration or reward;

(ix) Aid students to develop an understanding of our national heritage and national
goals; and

(x) Refrain from inciting students against other students, colleagues or
administration.

(i)

(ii)

(v)

(v)

(vi)

(vii)

Page 2 of 4



I!I. TEACHERS AND COLLEAGUES

Teachers should:

(i) Treat other members of the profession in the same manner as they themselves
wish to be treated;

(ii) Speak respectfully of other teachers and render assistance for professional
betterment;

(iii) Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.

IV. TEACHERS AND AUTHORITIES:

Teachers should:

(i) Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimentalto the professional interest;

Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibirities which such offices may d-emand;

Co-.operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in
view the interest and in conformity with dignity of the profession;

(vi) Should adhere to the conditions of contract;
(vii) Give and expect due notice before a change of position is made; and

(viii) Refrain from availing themselves of leave except on unavoidable grounds and asfar as practicable with prior intimation, keeping in view ineir particular
responsibility for completion of academic schedule.

(ii)

(ii i)

(iv)

(v)
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V. TEACHERS AND NON.TEACHING STAFF:

(i) Teachers should treat the non-teaching staff as colleagues and equal partners in
a cooperative undertaking, within every educational institution; and

(ii) Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff.

VI. TEACHERS AND GUARDIANS

Teachers should:

(i) Try to see through teachers' bodies and organizations, that institutions maintain

contact with the guardians, their students, send reports of their performance to

the guardians whenever necessary and meet the guardians in meetings

convened for the purpose for mutual exchange of ideas and for the benefit of the
institution.

VI!. TEACHERS AND SOCIETY

Teachers should:

(i) Recognize that education is a public service and strive to keep the public
informed of the educational programmes which are being provided;

(ii) Work to improve education in the community and strengthen the
community's moral and intellectual life ;

(iii) Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;

(iv) Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices;

Refrain from taking part in or subscribing to or assisting in any way
activities which tend to promote feeling of hatred or enmity among
different communities, religions or linguistic groups but actively work for
National lntegration.

Principal
Cachar College, Silchar

.,"1 ftidpal
Crfir0ilF, SUre-l

(v)
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CT.CHN.B COIJ.EqE, SILGH.il.B
CODE OF CONDUCT OF' fi.DMINISTBATOR/ PRINCIPAL,

Principal, Cachar College, as in any other Provincialised colleges in Assam, is the
Head of the Institution and the Administrator of the College. The UGC recommended CODE
OF PROFESSIONAL ETHICS which indicates the CODE OF CONDUCT of Teachers and
Other Academic Staff in Universities and Colleges which is equally applicable for the teachers
and Principals drawing UGC scale of pay. The UGC recommended the CODE in ,,UGC

Regulations on Minimum Qualifications for Appointment of Teachers and Other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010, No. F. 3-712009, dt. 30 June, 2010, and published in THE GAZETTE OF tNDtA,
SEPTEMBER 18, 2010 [Part lll-Sec-4]. The relevant parts of the recommendations, as ADApTED FOR
PRtNCtPAL/ ADMTNTSTRATOR OF CACHAR CO[[EGE, are detailed below:

CODE OF CONDUCT OF ADMINISTRATOR' PRINCIPAL, CACHAR COLLEGE

L PRINCIPAL AND HIS/HER RESPONSIBILITIES:

Principal is constantly under the scrutiny of his/trer students, teaching and non-
teaching staffand the society at large. Therefore, Principal should see that there is no
incompatibility between his/trer precepts and practice. The national ideals of
education which have already been set forth and which he/she should seek to
inculcate among students must be his/trer own ideals. The post further requires that
he/she should be calm, patient and communicative by temperament and amiable in
disposition.

Principal should:

(i) Adhere to a responsible pattern of conduct and demeanour expected of him/trer by
the community;

(iD Manage his/trer private affairs in a manner consistent with the dignity of the
profession;

(iiD Express free and frank opinion by participation at meetings, seminars, conferences
etc. towards the contribution of knowledge;

(iv) Maintain active membership of institutional organizations and strive to improve
education and profession through them;

(v) Perform his/her duties and work conscientiously and with dedication;
(vi) Co-operate and assist in carrying out functions relating to the educational

responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counselling students as well as assisting
the conduct of university and college examinations, including supervision and
evaluation; and

(vii) Promote and participate in extension, co-curricular and extra-curricular activities
including community service.



II. PRINCIPAL AI\D TIIE STI]DENTS

Principal should:

(i) Respect the right and dignity of the student in expressing hisftrer opinion;
(ii) Deal justly and impartially with students regardless of their religion, caste,

political, economic, social and physical characteristics;
(iiD Recognize the difference in aptitude and capabilities among students and strive to

meet their individual needs;
(iv) Encourage students to improve their attainments, develop their personalities and at

the same time contribute to community welfare;
(v) Inculcate among students scientific outlook and respect for physical labour and

ideals of democracy, patriotism and peace;
(vi) Be affectionate to the students and not behave in a vindictive manner towards any

ofthem for any reason;
(vii) Pay affention to the attainment of the student in the assessment of merit;
(viii) Make himselfltrerself available to the students;
(ix) Aid students to develop an understanding of our national heritage and national

goals; and
(x) Refrain from inciting students against other students, teachers against other

teachers or administration.

III. PRINCIPAL AI\D COLLEAGUES (TEACHERS)

Principal should:

(i) Treat other members of the institution in the same manner as he/she
himselflherself wishes to be treated;

(iD Speak respectfully of other colleagues and render assistance for professional
betterment;

(iii) Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour

IV. PRINCIPAL AI\D AUTHORITIES:

Principal should:

(i) Discharge his/her responsibilities according to the existing rules and adhere to
procedures and methods consistent with his/trer position in initiating steps through
institutional bodies and/or professional organizations for change of any such rule
detrimental to the professional interest of the colleagues;

(ii) Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with his/her
institutional responsibilities;

(iiD Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand;



(iv) Co-operate through his/her organizations in the formulation of policies of the
other institutions and accept offices;

(v) Co-operate with the authorities for the betterment of the institution keeping in
view the interest and in conformity with dignity of the position;

(vi) Should adhere to the conditions of contract;
(vii) Give and expect due notice before a change of position is made; and
(viii) Refrain from availing himselfltrerself of leave except on unavoidable grounds.

V. PRINCIPAL AI\D NON-TEACHING STAFF:

(D Principal should treat the non-teaching staff as colleagues and equal partners in a
cooperative undertaking, within every educational institution; and

(ii) Principal should help in the function ofjoint staff-councils covering both teaching
and the non-teaching staff.

YI. PRINCIPAL AI\D GUARDIAIIS

(i) Principal should try to see that the institution maintains contact with the
guardians, their students, send reports of their performance to the guardians
whenever necessary and meet the guardians in meetings convened for the purpose
for mutual exchange of ideas and for the benefit of the institution.

VII. PRINCIPAL AND SOCIETY

Principal should:

(D

(ii)

(iiD

(iv)

(v)

Recognize that education is a public service and strive to keep the public informed
of the educational programmes which are being provided;
Work to improve education in the community and strengthen the community's
moral and intellectual life ;

Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;
Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;
Refrain from taking part in or subscribing to or assisting in any way activities
which tend to promote feeling of hatred or enmity among different communities,
religions or linguistic goups but actively work for National Integration.

CACHAR COLLEGE, SILCHAR
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Code of Conduct of Non-teaching Staff (Employees)

Cachar College

Non-teaching Staff of Cachar College comprises of employees of the College who are
posted in the General Section, Accounts Section, Central Library and Laboratories as Assistant(s)
and Bearers. Members of this non-teaching staff will be referred hereunder as 'Employees'"
Code of conduct of Employees is a set of principles that reflects the way of carrying out day to
day tasks, beliefs and institutional culture of the persons involved in it. lt sets forth core values,
shared responsibilities, commitments, and general guidance about the expectations of the
institution" Code of conduct of Employees gives emphasis on sustained commitment to ethical
practices. The College expects all employees to comply with the Code of Conduct at par with all
other Rules, Regulations and aspirations of the institution, the state and the nation.

Gode of Gonduct for Non-teachlng Staff (Employees), Gachar Gollege

Employees should:

i. Recognize that service in educational institution is a public service, strive to
help the public in offlcial matters related to education and work to improve
education in the community and strengthen the community's moral life.

ii. Refrain from taking part in or subscribing to or assisting in any way activities
which tend to promote feeling of hatred or enmity among different
communities, religions or linguistic groups but actively work for National
lntegration.

iii. Be ethical and responsible when dealing with students, colleagues, team
members and supervisors, teachers, guardians, visitors and others;
communicate openly with all.

iv. Comply with all Service Rules, environmental, safety, fair dealing laws and all
laws, whether local, national or regional.

v. Follow descent dress code and personal appearance guidelines.

vi. Be punctualwhen coming to and leaving from work.

vii. Be professional and complete time bound works efficiently.

viii.Maintain work environment free of coercion, discrimination, and harassment.

ix. Conform to equal opportunity policy in all aspects of work, performance
evaluation and interpersonal relations.



x' stay away from alt forms of substance abuse as weil as the use or distributionof drugs and alcohol while at work.

xi' Treat College property, whether material or intangibte, with respect and care.

xii' Maintain and preserve accurate and reliable records of general, academic,financial and service matters of atl involveo- instituion, teachers and otheremployees and students.

xiii'Protect and maintain the secrecy and confidentiality of confidential recordsand information.

xiv' Avoid situations 
.invotving an actual or potential conflict of interest andwhich may raise doubt abouGmployees,inteirity. -

xv' Never accept briberies for the benefit of any externdl or internal person/ party.

be taken against the emptoyee
ow the Code of Conduct; legat
ion, theft, embezztement oi other

CACHAR COLLEGE, SILCHAR
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